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“To promote excellence in public
safety through development of
professional standards, delivery of
high quality training programs,
and embracing the community
policing philosophy. Thereby
producing a highly trained and
ethical professional who, will re-
spectfully serve the citizens of
South Dakota.”

V ALUES

Partnerships

Work in a continuous spirit of cooperation and
collaboration to address areas of common con-
cern to all of those who serve in the profession

of public safety.
Respect
Create an environment where all people are
treated with respect.
lntegrity
Always maintain a high standard of conduct.
Never compromise your word.
Dedicated Service
Our customers arethe publicsafety community
and the citizens of South Dakota and we will
be respectful and responsive to their needs.
Ethics
Maintain a high ethical standard in our daily
conduct.
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Tobetheleading organizationinthestate for
establishing professional standards for public
safety.

Provide research and resource information, and
encourage the exchange of ideas which promote
professionalism.

Toprovideafoundation of skilland knowledge
for students attending the Basic Certification
Course, upon which theywill continue tobuild
and enhance their job performance.
Deliverthehighestqualitytrainingpossibleto
all those we serve, so they may perform their
jobs safely and successfully.

Increase the overall effectiveness of public safety
by assuring an attitude of professional excellence
based on high ethical standards and achieved
through quality training.
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STATE OF SOUTH DAKOTA

LAW ENFORCEMENT STANDARDS AND TRAINING COMMISSION

DIVISION OF CRIMINAL INVESTIGATION
GEORGE S. MICKELSON CRIMINAL JUSTICE CENTER
1302 EAST HIGHWAY 14 — SUITE 5
PIERRE, SOUTH DAKOTA 57501-8505
PHONE (605) 773-3584

MARTY J. JACKLEY FAX (605) 773-7203
ATTORNEY GENERAL

October, 2015

The Honorable Dennis Daugaard

Governor of South Dakota
and

Members of the South Dakota Legislature

The annual report of the Law Enforcement Officers Standards and Training Commission, as
required by SDCL 23-3-33, is hereby submitted.

2015 marks the tenth year in which Law Enforcement Training is operating from the GeorgeS.
Mickelson Criminal Justice Center. Law Enforcement Training is continuing to improve and
expand its programs in order to better serve the needs of local law enforcement agencies
throughout thestate.

The continuing support of the Commission, Governor and members of the legislature, is very
gratifying and will result in improved law enforcement service throughout the state of South
Dakota.

Sincerely,

7

Bgfan Gortmaker

Director, Division of Criminal Investigation

Chairman, Law Enforcement Officers
Standards and Training Commission
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OVERVIEW 2015

In FY 2015, Law Enforcement Training (LET) continued to focus on our mission “To promote excel-
lencein public safety through development of professional standards, delivery of high quality training pro-
grams, and embracing the community policing philosophy, thereby, producing a highly trained and ethical
professional who will respectfully serve the citizens of South Dakota.” Each year we strive to improve our
product and we rely heavily on our customers for continuous feedback. We greatly appreciate all the sup-
port wereceive from our stakeholders and always welcome the opportunity for them tovisit LET to find out
whatisgoingon firsthand.

We offered a wide variety of advanced training courses to meet our customers needs in FY 2015. These
courses were offered based on recommendations we received from our Training Coordinator Group which
continues to meet on a regular basis to identify the training needs from across the state.
Of special note, LET received a grant from Homeland Security to purchase anumber
of Downed Officer Kits (DOK). The purpose of the DOK Program was to provide a
basic trauma treatmentkit, at no cost, to every certified officer in the state. Inorderto
receive the DOK, an officer was required to complete a hands-on training and skills
evaluation session tomake sure they could properly use the DOK supplies. Thesekits
have saved lives across the country and are a valuable piece of equipment for every officer.

We appreciate Homeland Security partnering with LET on this very important program. More than 1,500
of these DOK’s have been dispersed across the state to numerous law enforcement agencies.

We also understand with the continuing education requirements and the ever shrinking travel budgets
for a lot of agencies, it can be difficult to send officers to attend training for long periods of time. LET was
able to purchase a subscription to 'In the Line of Duty' which contains hundreds of videos on a variety of
topics that can be viewed and used for continuing education requirements. This subscriptionwillallow any
officerinthestateaccesstothese videosfreeof charge.

LET was able tohost our first ever Emotional Intelligence for Public Safety
and Police course. Emotional Intelligence (El) is the capacity to recogm’ze,@ @
A
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interpretand manage one’s own emotions and those of others. El hasamajor
impactover our ability toinfluence others, resolve conflict, and see ourown g,
actions more clearly in times of stress. It also influences our personal and Seestalin
professional happinessandsatisfaction. Wefeelthisisaveryimportanttopic;
we recognize that officers are leaving the law enforcement profession because
they have difficulty recognizing and managing their emotions which causes greaterstress. Thisisbut
one of manyimportant courses offered by LET this fiscal year. We look forward toworking with all the
departments throughout South Dakota to meet their future training needs.

The Law Enforcement Officers Standards and Training Commission had another busy year in FY
2015. Along with numerous hearings regarding officer certifications, the commission also approved new |
administrative rules associated with HB 1215 regarding enhanced permit to carry a concealed weapon.
HB 1215 requires LET to offer at least one course per year focused on the use of force. These rules are
officially titled “Enhanced Concealed Pistol Use of Force Training Program” and we look forward to
hosting our first classin the early part of FY 2016.

DARE in South Dakota continues to improve the quality of curriculum to address our ever chang-

ing world. DARE is in the process of doing a High School needs assessment regarding a

’ ‘;" new High School curriculum that is being developed. Community education programs

ﬂ")"’ are also available to allow DARE Officers to go out into the community and educate par-

Jugy -S’ay ents and caregivers about the dangers facing South Dakota youth. The South Dakota
g




OVERVIEW 2015

DARE training team taught 20 new DARE Instructors this year. These officers will be able to go back to
their communities and educate their youth.

During FY 2015, LET had more officers attend the Basic Academy Course (138) than we have had in
the previous 20 years. Infact, LET had two Basic Academy Courses of 48 students which is two of the larg-
est classes LET has ever had. With the academy curriculum and delivery methods, scheduling for classes
this size can be a challenge, but we are confident we can hold classes of this size without jeopardizing the
quality of the training. During the summer of 2015 Law Enforcement Training, in conjunction with Stand-
ards and Associates, developed a job task analysis to help evaluate the 13-Week Basic Certification Course.
This job task analysis will be completedin FY 2016 and we look forward to the feedback we receive fromour
customers to retool our curriculum to better address the needs of new officers.

LET held three 911 Basic Telecommunicator Courses in FY2015. During these three -
courses, 48 new Telecommunicatorswere trained. We continue tolook toimprove the new /9]1
curriculum and make necessary changes based on student feedback. The students are put
through numerous scenarios on the Reality Trainer simulators which gives them the confidence tosuccess-
fullygobacktotheirhomeagencyandhandle anycalltheymightreceive.

A summary of FY2015 activities is contained in the following pages. The many courses sponsored at
LET are atribute to the instructors who willingly give of their time and talents to provide current, relevant
training to the officers. Welook forward to this continued partnership and wish all of you a safe and healthy
year.




ADMINISTRATION

EXPENDITURES

Total expenditures for fiscal year 2015  were
$2,474,260.69. This includes all academy train-
ing, field training, in-state and out-of-state train-
ing. The money for the South Dakota Law En-
forcement Training Program is derived from a
portion of the fines paid by violators of the law.
The amount of money derived from fines is allo-
cated to the individual program..

ACTIVE OFFICERS BY AGENCIES

All full-time and part-time law enforcement
officers are required to be certified within their
first year of employment, including elected offi-
cials. Asof June 30, 2015, there are 1,816 active
full-time and part-time law enforcement officers
in SouthDakota.

m COUNTY
m CITY

m STATE

H TRIBAL




ADMINISTRATION

CANINE TEAMS

39 canine teams have met their
certificationorre-certification
requirementsfor2015.

23 - Drug &
) 1 - Arson 3.
& 12 - Drug/Patrol

I° 1 - Explosive/Patrol
2 - Tracking

RESERVE UNITS

There are 24 reserve units in South Dakota:
Sheriff’s Office - 10 units
Police Department - 11 units
Division of Criminal Investigation - 1 unit
2 units joint with Sheriff’s Office and Police Department

Total of 183 reserve officer with 140 reserve certified.

DISPATCH/TELECOMMUNICATOR

Asof June 30, 2015thereare417 activefull-
time and part-time telecommunicators and
2,453 active terminal operators/dispatchers
in South Dakota.
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Basic tRAINING SESSIONS

SESSIONS
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FY 2015
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£qler—Williims Melnorial Award

IN MEMORY @
40 years since the ambush murders of FBI Special Agents Ronald A. Williams
and Jack R. Coler on the Oglala Sioux Indian Reservation in Pine Ridge, South
Dakota. On their last day, Ron and Jack were in Pine Ridge to serve an arrest
warrantwhentheircarswerespottedandtheywereambushed inadeadly hail
of gunfire. When the firing stopped, both agents, who had been severely wounded,

weresummarilyexecutedat closerange. WilliamsandColer togetherhadfiredoff
onlyfiverounds. Theircarshad125bulletholes.

m§>v—|—l—"'§.

Thisawardisgivenin memory of Agent’s Coler and Williams who made the ultimate sacrifice... their

lives. Theawardisbasedonacademics, leadership, ability and general conduct during the Basic Cert-
ificationCourse. Itisthemostdistinguishedawardgivenattheacademy.

Recipients

RECIPIENT JAMES ENGALLS
RAPID CITY POLICE DEPARTMENT
ATTORNEY GENERAL MARTY JACKLEY
SD PEACE OFFICERS VICE PRES. GREGORY SWANSON
156 SESSION
AUGUST 18 - NOVEMBER 14, 2014

RECIPIENT TREVOR LAINE
GAME, FISH & PARKS
ATTORNEY GENERAL MARTY JACKLEY
SD PEACE OFFICERS VICE PRES. GREGORY SWANSON
157 SESSION
NOVEMBER 23, 2014 - FEBRUARY 27, 2015

RECIPIENT ERIC OLSON
SIOUX FALLS POLICE DEPARTMENT
ATTORNEY GENERAL MARTY JACKLEY
SD PEACE OFFICERS VICE PRES. GREGORY SWANSON
158™ SESSION
MARCH 9 - JUNE 5, 2015




7 TRAINING SESSIONS

Basic Certification SESSIONS ............. 130

156™ SESSION
AUGUST 18 - NOVEMBER 14,2014

1577 SESSION
NOVEMBER 23, 2014 - FEBRUARY 27, 2015
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158 SESSION
MARCH 9 - JUNE 5, 2015
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SESSIONS
CONDUCTED AT
THE LAW
ENFORCEMENT
TRAINING CENTER j_
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BASIC TRAINING

Outstanding StudentAward

The Outstanding Student award, sponsored by the South Dakota Peace O fficer’s
Association, isbased on academics, leadership ability, and general conduct during
the Basic Certification Course.

Recipients

RECIPIENT RYAN TITZE
MITCHELL DEPARTMENT OF PUBLIC SAFETY
ATTORNEY GENERAL MARTY JACKLEY
47 SESSION

SEPTEMBER 22 - OCTOBER 3, 2014

RECIPIENT JAMIE ALLEN
PENNINGTON COUNTY 9-1-1
ATTORNEY GENERAL MARTY JACKLEY
48™ SESSION
FEBRUARY 22 - MARCH 6, 2015

RECIPIENT TAYLOR WEGNER
METRO COMMUNICATIONS JACKLEY
HUGHES COUNTY SHERIFF MIKE LEIDHOLT
491 SESSION
MAY 31 - JUNE 12, 2015




. r TRAINING SESSIONS

911 BasicCertIfication SESSIONS............ 4.8

47H SESSION
SEPTEMBER 22 - OCTOBER 3, 2014

481 SESSION
FEBRUARY 22 - MARCH 6, 2015

49 SESSION
MARCH 9 - JUNE 5, 2015




AW ENFORCEMENT TRAINING

Advanced tRAInI NG

SESSIONS
CONDUCTED AT
THE LAW
ENFORCEMENT
TRAINING CENTER
AND OTHER AGENCIES
ACROSS THE STATE
FY 2015




. R NNRSR R RAINING COURSE ATTENDANCE

FORCE SCIENCE 39
NCICLIMITED ACCESS 234
SITUATIONAL LEADERSHIP Il 49
EMERGENCY MEDICALDISPATCH 53
ARAS 360 7
INSTRUCTOR DEVELOPMENT 71
PROBLEM BASED LEARNING 24
DEVELOPMENT MARKSMANSHIP FOR THE FEMALE OFFICER 17
NRA PATROL RIFLE INSTRUCTOR 24
WARRANTLESS STOPS AND SEARCHES 231
CivIL LIABILITY/USE OF FORCE 214
FIREARMS INSTRUCTOR 17
ADVANCED PEDESTRIAN/BIKE CRASH 23
ONE POT METH COOKS: HAZARDS AND HANDLING 37
TOTALSTATION TRAINING 10
NIBRSIANDII 35
RADAR INSTRUCTOR 11
LIDAR INSTRUCTOR 10
BACKGROUND INVESTIGATION 30
PPCT DEFENSIVE TACTICS INSTRUCTOR/RECERT. 27
CORONER TRAINING 51
BAsIC & ADVANCED CRIMINAL INTERVIEW & INTERROGATION 40
GLOCK ARMORER 19

ADVANCED CRASH INVESTIGATION 30
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BARE BONE PHOTOGRAPHY 20
OFFICER IN CRIMINAL INTERDICTION & APPREHENSION 23
SKD/GAGE INSTRUCTOR 12
ARIDE 63
SHERIFF'S TRAINING 37
DUI INSTRUCTOR 15
WOUNDBALLISTIC 30
PuBLIC MEDIA TRAINING 30
CRIMINAL INTERDICTION 26
ACTIVE SHOOTER 43
DCI CRIME SCENE IN-SERVICE 18
EMOTIONAL INTELLIGENCE TRAINING 19
SURVIVAL SHOOTING TRAINING PROGRAM 23
D.A.R.E./SRO JOINT IN-SERVICE 29
D.A.R.E. INSTRUCTOR TRAINING 20
MOTORCYCLE OPERATOR 23
DOK TRAINING 87
SFST TRAINING 134
PRELIMINARY BREATH TESTING 24
OC AEROSOL 43
CPR 68
FIREARMS TRAINING 273
PoLICE CHIEF MEETING 15




RN NNESR R RAINING COURSE ATTENDANCE

POLYGRAPH CONFERENCE 28
STATE’S ATTORNEYS CONFERENCE 114
LECC 90
DRUGINVESTIGATOR CONFERENCE 81
SOUTH DAKOTA NETWORK ON DOMESTIC VIOLENCE 353
DOMESTIC VIOLENCE 212
RADAR 504
LIDAR 358

The Standards and Training Commission approved eight grants to seven
departments resulting in 248 individual attending training sessions.

Total Training Attendance........ 4,365
(INCLUDES BAsic, RECIPROCITY, ADVANCED, AND GRANT

TRAINING)
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